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WinOcular HOUSSE Employee Portfolio and Evaluation Software
CCR, Inc. provides the premier teaching experience, education, service, and scholarship evaluation software for establishing the highly-qualified status for your veteran and “not new to the profession” teachers and paraprofessionals. 
The WinOcular HOUSSE Employee Portfolio and Evaluation Software allows employees create their own electronic portfolio of experience and skills.  They simply go on-line, log their experience, upload their supporting documentation (or provide the district with the original documents to scan), and then receive a preliminary HOUSSE score.  

This software determines if the teacher is Highly-Qualified in multiple Content Areas.
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This unique software is the first ever to be developed with direct input, suggestions and refinements provided by members of AASPA (American Association of School Personnel Administrators).  In response the NCLB Summit of Summer 2003, CCR, Inc. met with more than 60 school Personnel Administrators from Virginia, Texas, Kansas, California, and all across the country, to design a solution that would provide a detailed, yet simple-to-use, solution for logging and verifying a teachers experience, skills, and work history portfolio.

Designed to accommodate the unique HOUSSE rubrics custom to every State, the WinOcular HOUSSE Employee Portfolio and Evaluation Software organizes and scores all teaching experience, coursework, skills, and activities into the following categories:

Experience

College Degrees

Coursework

Tests

Certifications

Activities

Professional Development

Service

Awards and Scholarship

Professional Evaluations
Custom Data Elements as Defined by the State

Upload or Scan Documents and Supporting Evidence:
Transcripts

Certificates
Attendance Records
Evaluations
 ... Everything Appropriate!

All of the scoring, advanced rules, filters, and other processes necessary for determining your employees' scores are automatically managed by the WinOcular HOUSSE software.  Once the employee has provided supporting evidence for each activity, administrators (Principals, Local Review Teams, HR Office Personnel, etc.) verify and validate those activities to determine the final HOUSSE score.  

Achieving and Exceeding NCLB Accountability Standards

By integrating all supporting evidence and documents as electronic records with the verification and validation process, you now have an objective, reproducible, and valid methodology for establishing Highly Qualified status.
During the verification and validation process, activities and credit can be accepted – or declined.  In either case, the decision can be overridden through a series of fully audited and monitored override stages.  This ensures complete fairness for the employee and a detailed audit trail for district management and oversight authorities.

Defining the Most Direct Route to Becoming Highly Qualified

If the teachers’ score meets or exceeds your state’s HOUSSE requirements, the process is complete.  For those who do not achieve this score, the software provides clear guidance and road map of activities to most efficiently attain HOUSSE-based Highly-Qualified certification.
Because the WinOcular HOUSSE manages the entire portfolio of a teacher’s experience, it focuses the task of becoming Highly Qualified by presenting an organized report of their experience and skills.
Immediate Out-of-Field Alerts Protect Principals and Schools
Because the WinOcular HOUSSE software is aware of the current teaching assignments, it can instantly flag teachers who may be teaching Out-of-Field, who may not have an appropriate certificate or may not be Highly Qualified in the one or more Content Areas.
Quick Summary of Functionality:
· Gathers and organizes the Employees’ information regarding teacher experience, education, coursework, activities, service, scholarship and evaluations

· Imports Certification, Testing, and Professional Development data from electronic sources wherever possible
· Scans, uploads and stores all documentation and evidence as electronic images
· Provides a verification process to ensure accuracy and full accountability
· Tabulates the HOUSSE scores for all NCLB content areas
· Provides accurate guidance as to how to most quickly achieve highly-qualified status
· Identifies Out-of-Field assignments quickly and easily to make a Principals job easier
There is no faster or more effective way to establish the Highly-Qualified status of your veteran teachers than the WinOcular HOUSSE Employee Portfolio and Evaluation Software.
For more Information:

Combined Computer Resources, Inc.

2777 Stemmons Freeway

Suite 1046

Dallas, TX  75207

Attn:  Paul T. Montgomery
800.956.1866

www.WinOcular.com
Loudoun County Public Schools plays a key role in designing an automated HOUSSE management solution.





In October, 2003, The Human Resources Department at Loudoun CPS in Leesburg, VA, lead by Mathew Britt, became a Beta tester and design partner for the HOUSSE software with CCR, Inc. 





While the HOUSSE rubric was yet to be determined for Virginia, the District adopted a leadership role and helped CCR, Inc. design the software to reflect the characteristics of Highly Qualified –and Highly Effective Teachers , that Loudoun CPS felt were most important. 





When the Virginia HOUSSE rubric is finalized, Loudoun CPS is prepared to log, track, verify and manage the entire HOUSSE process in an automated and organized fashion. – Thus saving the District thousands of hours of manual labor.





Texas State Board of Certifications (SBEC) ensures HOUSSE accuracy by exporting certifications (licensure) directly to CCR, Inc.’s  software.





Working together, CCR, Inc. and SBEC have established a way for the ExCET and TeXES test scores and teaching Certifications (endorsements) to be uploaded directly into CCR, Inc.’s HOUSSE software.





This technology will save school Districts thousands of hours in the verification process alone.  





Not only does it provide the most up-to-date certification information, it also saves time because all of the information is considered fully authenticated and verified – saving certification specialists and HR personnel the effort of personally confirming every certificate and test score.





This same technology will be integrated into the WinOcular Applicant Tracking Software to reduce effort and streamline the hiring process.





CCR, Inc. is actively pursuing the integration technology with all 50 states.
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